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This Policy was adopted by a resolution of the Board of
Directors of Saudi Global Ports Company on
23/12/1446H (corresponding to 19/06/2025G).
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The Company’s head of enterprise governance, risk, and
compliance, as the custodian of this Charter, is
responsible for maintaining the Charter.
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Signature of the Chairperson of the Board of
Directors
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Code of Conduct and Ethics
Saudi Global Ports Company

3315 2,5 Ll el gall Aiguta

1 goll Ak Ladl o gl 38,41

Clause One: Purpose
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1.1

This code of conduct and ethics (the
“Code”) contains the policies that relate to
the legal and ethical standards of conduct
that the Directors, Executive Management,
and employees of the Company are expected
to comply with while carrying out their
duties and responsibilities on behalf of the
Company.
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1.2

This Code is intended to focus the Board and
Executive Management on areas of ethical
risk, provide guidance to personnel to help
them recognize and deal with ethical issues,
provide mechanisms to report unethical
conduct, and help to foster a culture of
honesty and accountability.
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1.3

No code or policy can anticipate every
situation that may arise. The Company
expects each Director, member of Executive
Management and employee to act with
honesty and integrity, to exercise
independent professional judgment and to
deter wrongdoing in the conduct of all duties
and responsibilities on behalf of the
Company.
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Clause Two: Professional Conduct Policy

Gl o luadl alao oY L1

241

The Board established this Policy taking
into consideration the following:
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2.1.1  ensuring that each member of the
Board or the Executive | Jde 320 abhges Aodaull 50s¥1s
Management  and  employees | .. L S, .48, a0l sl o ¥l Zuliall culin g
perform his/her duties of loyalty R i o : .
and care to the Company, and | ™ ¢ 550 Elhead O5ie LA
undertake measures that may | Jle dnesddl dixlias @ads aucy Lred
protect t}_le Company’s interests s & B tiesa
and contribute to its development i
and increase its value, and shall not,
at all times, prioritize his’her own
interests over the interests of the
Company;
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Shareholders of the Company and
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take all actions to achieve the best
interests of the Company and its
Shareholders, while protecting the
rights of the other Stakeholders
rather than only the interests of the
group that elected him;
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2.1.3  entrench among the Board
members and Senior Executives the
principle of compliance with all
relevant laws, regulations and
instructions;
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2.14  preventing the Board members or
the Executive Management from
abusing their positions with the aim
of  achieving  benefits  for
himself/herself or a third party;
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2.1.5  ensuring that the Company’s assets
and resources are only used to
achieve the Company’s purposes
and objectives, and not to achieve
personal interests; and
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2.1.6  establishing accurate, well-formed,
and clear rules regulating the
authority to access the Company’s
internal information and timing to
access it, in a way that prevents the
Board members, the Executive
Management and others from
making personal use or disclosing
the same to any person, except
within the prescribed limits or as
permitted by law.
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2.2 Any violation of this Code must be promptly
reported to the Head of Compliance
Department and the Head of the Company’s
Human Resources Department.
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Clause Three: Conflicts of Interest
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3.1 A conflict of interest occurs when the | ¥ dunsall @lall Lis5 Luie @uall (aylai laly, VT
pe.rsonal interests of the Company’s & s Audaannl) 5oyl of 36,81 i) aleay g2
Director, Executive Management or o i
employee interferes with their ability to | Lo <ol Blat cibio 51,8 3Ll e 43)a8 (e cilga
make a sound business decision in the best Orealudly 48, 40 las (gabl i
interest of the Company and the
Shareholders.
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employees must avoid any matter which
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may interfere with the proper performance
of their respective duties, and to apply the

Wil Bulie 3 BpSdll delgall Gadaty «eqrlinls]

: L lall gaslad
implemented provisions of the Company’s el
Conflict of Interests Policy.

Clause Four: Corporate Opportunities 48,4 o yall ot Balll
4.1  Directors, Executive Management and | Ll 5)ls¥ly 8ls¥l sulms shael fe Jlamy \-¢
employees are prohibited from the 1] g Las plell calaglly

following:
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4.1.1  Taking for themselves personally e % ks 4B .
opportunities that are discovered | —Slice plagzut I (o ydas gl oyl
through the use of corporate s e ol L sl sl 25
property, information or position;
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information or position for personal | —=Se e Jommll La3Sie ol L Laladl
gain or to compete with the |  jill Juw o) 28,50 Auslil of Agais
Company (e.g. financial results, ’
. " gLttty Al il b sedlg a S xslud)
strategic and business plans, known | <VF59 U 53l a
but unannounced future earnings or | oSy ddgyall dubdzadl Slusdt of 2Ll
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Clause Five: Confidential Information apadl Slaglall 0 3oLt

5.1 Directors, Executive Management and | cualsslly diiaull 8yla¥ly 5009l judas clinel Je V-0
employegs ' sho_uld maintain the of B0l e s 20 gl B e At
confidentiality of information entrusted to | ~ ] g ) )
them by the Company or its customers, | 352! ked e Gl el ellS oo Gy o] Laidhes
except when disclosure is authorized or | cileslallells s oS5 ol of cloglall clls e caasdl
legally mandated. “Confidential . i "
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information” includes all non-public }M N = s

information that might be of use to [ 252748 Gy peeall Lalall 42 Cilaglall g "2yl
competitors, or harmful to the Company or | 513 Ldlae 51 28,400 yua515 &3 of rusliallsasla
its customers, if disclosed. e

5.2 Directors, Executive Management and | Ll 3yo¥ls 8lo¥l gulze sbacl e Jlam,  Y-0
employee§ are prohibited from the e 5 Loy il cnalislly
following:

53  Confidential information may include, | «jasdl ¥ JUll Jow e yall Gloglall Geam s ¥eo
without limitation, methods, products Al shadly (iyme of Ruled) clnislly clll
(actual or planned), trade secrets, formulae, | - i
resources, databases, internal office | ‘bl SShelly (bl acloBy 3ylelly cdalally

structure, personnel, financial data, price
lists, pricing methods, trading conditions,
technical data and information, marketing,
marketing research and practices, business
plans, prospects, client/customer lists, and
personal  or  financial  information.
Confidential information can be in any form
and on any medium, whether written or
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otherwise tangible. Proprietary information
can be information that an employee, officer
or Director, acting alone or together with
any other persons, may discover, create,
develop, or improve while employed or
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54  Taking for themselves  personally | &l joyall e Apass Ly uasd Slomiadl  $-0
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use of corporate property, information or s
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5.5 Using Company’s properties, information or | si L Zuolsdl cleslall of 3,40 ciSlias plasinl  0-0
position for personal gain or to compete with | ., . | Bl of Rt ln e o
the Company (e.g. Financial results, | e ks AP e 5o
Strategic and business plans, known but | sl Llaslly AU gl JUl do o)
unannounced future earnings or losses, | SJy adg,all dularadl Jilusll of ZLHlg uylelly
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5.6 Upon termination of the employment | snc Ll of Joseldl of Calsoll Joe wie slp) uze -0
contract of the employee, official or| .. , e e it sl ol e
association of the member of the Board of ; 0 el e
Directors or the advisor, he/she must return | <=5 s 45> @ G Lalsl ol Al wloglall arex
to the Company all confidential or | uay cileglall sia &yw e Ladley ol cizmg cdiylogu
proprietary information in its possession or 35, 41 y0lie
control, and shall maintain  strict ;"
confidentiality of the information even after
leaving the Company.
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with the Company’s customers, suppliers, | AR :
competitors and employees. None should | #réie Gixi pakd ¥ jom Yy Lpalrgag Lpudliag
take advantage of anyone through | ;g o Ll of Lol UM e 43T Gasd Glus Je
manipulation, concealment, abuse of e it & sladle 3 . -
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privileged information, misrepresentation of | & ? e ‘ ¥ _“HJ 4 = ﬁ
material facts, or any other unfair-dealing | & Helall J&&T s ;51 Bpas gl alall ol 2ya5>
practice. Alaladl
Clause Seven: Employee Relations and Non- el pueg cala ol lEMe 2V EslLl
Discrimination
7.1~ The Company prohibits harassment based | of axdls of 5,40 Gye e 2y juadl 8Spadl Jlams A2

on race, ethnicity, national origin, religion,
gender, marital status, age, and disability, to
the extent covered by the Applicable Laws
in the relevant country of employment,
including the Applicable Law, as well as any
other basis protected by such Applicable
Law. This Policy applies to all of the
Company’s employees, officers and
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Directors and any third party they come into
contact within the course of doing their
duties or engagement as well as any work
environment, whether at the Company’s
premises or in other work-related settings.
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Clause Eight: Protection and Proper Use of Lo lseial (e g A, 201 Jguol Buloo A BalL

Company Assets

8.1  Directors, Executive Management and | cuabselly duieadl §,la¥ly 8,l0¥) selme slacl e \-A
employees should protect t'he Company’s | <7 dhaltl BB g 2, A0 Tl Ao
assets and ensure their efficient use. Theft, = R )
carelessness and waste have a direct impact | ot les b 58U slaadly Jlaadlo a8, ull (e i
on the Company’s profitability. AS a4l dgm,

8.2 All Company assets should be used for | e (ald¥ 25,80 gl aez slidiul o YA
legitimate business purposes. B

8.3  Company assets may not be used for | auasd owlSe Guamil 4S80 Jouol plasiul joam ¥ TeA
personal gain or for any busines:s PUIPOSES | .+ 1iag 45,40 Jlesl (s oo Lal,al 28 5
other than the Company’s business. This j ’
includes both tangible and intangible assets. Al g Al Jsuad!

8.4  Some examples of tangible assets include | Jie cluall ol Joudl de A Lany pean £-A
equipment suf:h as computers, electronic | . . Uy (iip SIY1 83025« J1 mlnll 332
devices, supplies, vehicles, telephones, copy -y o) =
machines and furniture. Some examples of | ute Haed! (a9 Sy yguntll iy aslo Ny LS,
intangible assets include intellectual | xa,all Jio (&,Sall LS Goam Zoslll a2 Jouadl
propc?rty such. as teghmcal know-how, Shedlly (bl gLl sy claplasy (sl
pending patent information, trade secrets or i ] ) oy Py
other confidential or proprietary information | <& slss) ol sl G351 claslas A 51 Aylasll
(whether in printed or electronic form). The | adles el &ls 28,801 ool saass . (Auig AT of Acgulas
Conqpany s name and any name, trademark, sl il ] ) it e Aens
service mark, logo or trade name associated ) SR S ;
with it or any of its products are valuable | Js= ¥ A0 Aed ols Yeol wilatie oo gl
assets of the Company and may not be used | of dunss cculso Guint ralssll (i ¢y Lol aieial
by employees for personal gain or for any e i 7 g

C AS,ad Jlast O syl Y
business purposes other than the Company’s ol Eeseoal
business.

8.5  Directors, officers and employees are | cialislls Golssudls 3la¥l Lulme lacl 008 oA
responsible for ensuring that appropriate el el bl 681 et o2 Goilipan
measures are taken to assure that Company | e )
assets are properly protected. In addition, | U mele ot LS @Dlo g2 e 45,401 oo
Directors, officers and employees should | Joo8 Jlaat plasradl pleal Aewldl ulaall
take.approprlate measures to ensure the BRI sl Bl Sl A i g S
efficient use of Company assets, as theft, iy :
negligence, recklessness and damage thereto A il By e il 53l L]
may have a direct impact on the Company’s
profitability.

8.6 Unless otherwise provided in an | calgall 2dlasl § ol B e padll g W L 1A

employment agreement and other agreement
between the Company and an employee,
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officers or Directors, each employee, officer
or Director will only use the Company’s
equipment for the purposes outlined in their
employment agreement or in their
engagement with the Company.

j J9swa 3T walbgs K PRES ] Sylo¥l ulme gunc
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8.7  The use of desktop or laptop computers and | ly Usazell of LSkl ol 552l plasiul 05 VoA
any Company e-mail account is subject to s i1 Tapls 86,200 g ASY] o ol
verification by or on behalf of the Company : PEk g e
and shall generally be limited mainly to the | ¢t os S rath of ubs Lee LAl of 45,4l
Company’s  official  business.  Each | s Jssun of cilsge S crasansg Apaso,ll 4,201 Jlael
employee, officer, or Director shall ensure | . i S i 1 Bl -
the appropriate use of Company e-mail for f"wﬁ‘ = i e : i _
the purpose of and in relation to sending, | 8! I «GoATY wll Jlo] o e 3,00
replying, forwarding, newsgroups, Wlgally el Gl Ll cile gama cdumall
passwords, and the maintenance of the e-
mail.

Clause Nine: Removal of Equipment from ASyadl il o By ¥ A1) 14 Bl

Company Premises

9.1  Management approval is required to remove | 4aslss (e Jssmodl Giuds slll 25,40 Joool Tlexd V-4
any equipment from the Company premises atl e, ol i B3at h Al e iyl
that is not designated as portable and for the =5 i e
employee’s use, for the purpose of Opabasll plusid Laane nts
protecting the Company’s physical assets.

9.2 Upon termination of an employee’s OF | fisinc sue slal of Jogudl of calsgll wae sle) i Y4

officer’s employment or Director’s tenure or
at any time upon the request of the
Company, he/she will return to the Company
all equipment and/or other property of the
Company, including computers, documents,
electronic data, and all other materials
belonging to the Company and/or related to
his or her activities while employed or
engaged by the Company.
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Clause Ten: Record Keeping and Reporting
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10.1 Directors, Executive Management and | cualsglly ayiamdl 5y5%lg 85l0¥! ulma sliacl e =Y.
employe':es should accurately. re'ﬂect the lptlis § 25all i wiby G Ko pluall
transactions of the Company in its books,
records, accounts and reports and should | el cte Blasdl geles daynlaty Lebluog Ledlamus
maintain an adequate system of internal | al7I¥I ju5au) Flad)l balsiag Alslall 5,0 @Dl
controls and disclosure controls to promote 5 3 .

i i a8, ad Al xilgMg uclealtly aakasdl
compliance with the laws, rules and Al e sty aelsally :
regulations applicable to the Company.

10.2  Falsification of any of the Company’s record Vi)

is prohibited. All reports, documents or
communications authorized or legally
mandated for disclosure to the public should
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be full, fair,
understandable.

accurate, timely and

Clause Eleven: Communication

cbulydf 111 5aldl

11.1 The Company has a clear communications
policy with its Shareholders, employees and
other stakeholders. The Company is
committed to open, transparent, impartial

and timely information.
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Clause Twelve: Compliance with Laws, Rules
and Regulations

5 55 welgally Halailfly A UYI 1 ¥ 5o

12.1 Directors, Executive Management and
employees must comply with the laws, rules

and regulations applicable to the Company.
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Clause Thirteen: Reporting of
Unethical Behavior

Illegal or

MY p ol A 3al A2 S8 patll e MY VY BalL)

13.1 Directors, Executive Management and | cnalsglly ayigaull 8,ls¥ly 8,001 judme shael e VoVF
employees should promote ethical behavior AT = LEMEY] oald ontl] s
and should encourage employees to talk to L’L:, Bl - wis ViR e
supervisors, managers or other appropriate | <> U5 —ilage &l 51wt ol epdydio s Sootzell
personnel when in doubt about the best | cimy gl Jidll cla¥l (ogmas @i die ol
course of action in a particular situation. ; e it
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132 Executive Management and employees | wlalles & oo LY cnalaglly Zpdaull Bla¥l e YA
should. report Vl.OlatIOIlS of laws, rul'es, 1oYW g (il oo of milalll of welgall of Aclasdl
regulations or this Code to the Executive | = © i . A
Management or the Audit Committee, as | 359 Losbio 05% Lo (385 cAan Ul dull ol &ydiaiall
appropriate. Violations will be investigated | col> g el Sbasly ccnlallell ells 3 Guamtll o3,
and action will be.taken by the appropriate | 535 eyl ) sttt el e ]
personnel, committee or the Board as |
necessary. Lroys 5%

133 The Company will not allow retaliation for | ,lasll iy Bpelan! aldee 2 2580 mews o ¥
reports made in good faith. A A Al

13.4  Any violation of this Code must be promptly Lyddl 3yloll 8)15) ey LU Bylo) yue D)z E-VY

reported to the Head of Compliance
Department and the Head of the Company’s
Human Resources Department.

Aolead! 6de 5 éi o

Clause Fourteen: Sustainable  Environmental At Aolanad ) alezd) 2V € 50l
Protection
14.1 Directors, Executive Management and | cualsglly apigasall 5,la¥ls 5108 Lulme slael e V-V

Employees, should strive to preserve the
environment for future generations by
striking a balance between economic growth
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and continuously improving environmental
performance and social responsibility.

Gl 213 @ Cpanmeidly solaiBY gadl o G3le
el Adogudls

Clause Fifteen: Gifts and Donations

ety Lt 10 3ol

15.1

Building ~ strong  relationships ~ with | Jeal G5, Bl eMeall o Ls3 clddle cly pamy VYO
customers  is .es.se.ntlal to the Company’s ol e Bl e, ] it 6 S
business. Socializing with customers and ) ‘ . .
suppliers is an integral part of building those | <=2 ol8Mall eda by o Bty ¥ e caapslly
relationships. Common sense and sound | e daglud! sSH1 | p8aY15 @elaadl slaill duylos
Judgme.:nt should alvs{ays be ‘exermsed | alalls Llagls Sl Jales s, 8. etz
providing or accepting business meals, | S i . B
entertainment or nominal gifts. While | O 2 3% 28 (e aliss B9,lall o (e 35 430l
circumstances may differ on a case-by-case | _ul=s slacl go cdbag Lladl glan Lo Il Tudl
b.aSIS, .the overqdmg principle concerning Siagh Bt sl i se nalsgl S/
gifts is that Directors and/or employees e ) ol )
should not give or accept anything of value | ! Slall cile oo BRI JCh 4l ol of oS
that could be perceived as creating an | of a8,41l 3 Glsgs o/ 8yls] ulzme gyae o8 slgss)
obligation on the part of the recipient o s Shnr el el (R a8
(whether a Director and/or an employee of by § : _
the Company or a customer) to act other than | 5+¢ JS desig 3,21l ASLAL desunslly Ll o9
in the best interests of their employer, or | of wuas )i e aSTall Ao un alsge 9/ 8yl5) (udema
otherwise to taint the objectivity of the ! : o o ’
g ; . ity uisliad] c8e B8 s e dms i3] T
individual’s involvement. It is the | “2° Cl i ﬁ_ iy Sl
responsibility of each Director and/or il > 3 8y dabiss (g3
employee to ensure that providing or
accepting a gratuity is appropriate under the
circumstances. When in doubt, a prudent
stance should be adopted.

152 Directors and/or employees shall neither | _ib aie cualssll s/ 8)lo¥l Guloms sl e caary  Y-V0

seek, nor accept for themselves or others any
gifts or favors without a legitimate business
purpose, nor seek or accept loans (other than
conventional loans at market rates from
lending institutions) from any person or
business organization that does or seeks to do
business with, or is a competitor of the
Company. This Policy applies as follows:

ool ¥ ol pnai¥ 2l LJsid of ilons of Lla &
poe mele orany LS Joall Ao, e (o lyel gy 00,5
Sl ol ag,all CaMs) (29,8 Al Jsud of il
Lz ol pamd @l oo (GaLEY) Clise oo gl
i o1 4S5 all ae Jomy Llal (a9l Jomy daiys

byl sl Epbiserl Nl

15.2.1 in case the receipt of a gift is
unavoidable due to legitimate
business, cultural or traditional
reasons (such as Ramadan, Eid or
National Day), gifts with values
equal to or exceeding the following
thresholds shall be officially
declared to the Head of Compliance
Department and the Head of the
Company’s Human Resources
Department and shall be considered
as Company property under the
Human Resource Department’s
custody:

gorda Jead La Ml Mliwel i jiaidll> 3 V-Y-Vo
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15.2.1.1 for Senior Executives
(excluding the CEO),
the gift value shall be as
determined based on a
recommendation by the
Head of Compliance and

approved by the CEO;

152.1.2 for  Directors  and
Committee =~ Members
(including the CEO), the
gift value shall be as
determined based on a
recommendation by the
Head of Compliance and
the CEO, and approved
by the Remuneration
and Nomination
Committee

2L5_§|5A_9 ﬁ'ﬂ-m E)lél B J.Lé
NERWELI LN

ByloYl s slael Aiwiflh Y-1-Y-Vo

s 3 L) ol=ll slacly
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srte BB e all Aed e

Gewaidd] ety lly a1 Byl

B (5 e Lele adlslly
aled iy sl

15.2.2

in case of the need to offer gifts for
legitimate business or cultural or
traditional occasions (such as
Ramadan gifts or Company
branded items), such gifts must be
pre-approved by the CEO, and
properly registered and
documented;

gordin oald Zpaa @aaas Lol (ga1dl Al &
Llae Jie) Buulss duelarzl clbio of
Gyledl Al Jems Llaa 5f glas,
sda (e G 2adlell Guany 4518 (38,40
Ldemaady egduatill iyl 3B oo bl

apelild il e Laisi

Y-Y-\o

15.2.3

Without prejudice to the provisions
of paragraph 15-2-1, the acceptance
and retention of any gift as detailed
in paragraph 15-2-1 above, by any
Director or employees in their
dealings with any of the Company's
clients or suppliers shall be deemed
a conflict of interest and a violation
of this Code;

Jsd ay \-Y-10 5,410 0I-1 JISY (g0
el N-Y-105,3a01 § dlnds @5 LS Gyaa (o
oelzma bl o @l 18 o L Lolazs¥lg
oo &l e elalal e calasll o 31531
Dlall § Lojlai Leayse of 25,201 edlee

Agall o Y51y
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15.2.4

an especially strict standard is
expected with respect to gifts,
services, discounts, entertainment,
or considerations of any kind from
suppliers; and

Blan Ld (o9 p)lia olide Guidat cnany
o adilly clagasdly wleazdly Lladl
ceaoll e Legs O BT el

£-Y-\o

15.2.5

it is never permissible to accept a
gift in cash equivalents (e.g., stocks
or other forms of marketable
securities) of any amount.

:Jlie) adl @slas Llua als 1300 mes ¥

b (AU @Le¥l o 3l JKaT 5T el

aygd

o0-Y-\o

153

No member of the Board or a member of one
of its committees or Senior Executives may
accept gifts from any person who has
entered into commercial transactions with

SUS il slaels 8)15¥1 ules slas (o @Y 59 ¥
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the Company if such acceptance of gifts may
lead to a conflict of interest.

15.4  Gifts, favors and entertainment may be | 4aai e coysSU @alualls cloasdls Ll uas oSey £-30
given to others at the Compapy s expense A1 ol Lplas Al & Sazé S, 4
only if they meet all the following criteria: ¥
15.4.1 consistent with the Company’s A gstetiibed Sloglaana Sily® kD

customary business practices;
15.4.2 not excessive in value and cannot e w s
be construed as a bribe or pay-off; SIS ol Bost
15.4.3 not in violation of the Applicable Ao ially Sl dasagin - SRR
Law or ethical standards; and
o Al gi (638 : Yl 5 $-t-
15.4.4 public disclosure of the facts would 22l ol 533 pyaslllic gladil 5ok ¥ s
not harm or undermine the il ol a8, all dacen
Company’s reputation or that of the
employee.

15.5 Accounting records and  supporting | cag dass suilua @iliss dutules Dl aidg am  0-10
docum.entation reflecting gifts, favors, and SIS g Sl e e
entertainment to others shall be accurately b b .
recorded, including appropriate, clear, and | pted¥! che Oraty himgy maly JSbay clidl padd!
de?.cr.iptivedtext. D;:partrgents'shall establlishf Lladl (e Bade Aaslsell clsla¥ly clulead! apng
policies and procedures for prior approval o sl Tl e el el
gifts, favors, or entertainment of unusual e g s 2
monetary value.

15.6  Strict rules apply when the Company’s | Jlecl 4, all Lalsge alid tic Zojlio dclyd Gudas @y, 1-V0
emploiyees do buS}ness with governme.n.tal e caamy OnasSanll onitaally sagSall cileadl o
agencies and officials. Due to the sensitive y i e i
nature of these relationships, the Company’s | @43 «2tallodd dsluzdl dapball jlaslly cralosll
employees shall familiarize themselves and | atall cils 2ladl syl aeez ey Luleudl oda e
comply with this Policy, the Applicable Law | . . L 2 B T b
as well as Company policies before offering | — CEH SR O b R S s
gifts to government employees. OesSl]

15.7  Donations for political or social purposes are | ¥ Zucloir! of 2ulien (a2 cileyall Al zewd ¥ Yor0

permitted only within the limits of local laws
and in complete transparency.

Adlading Adall Aalas¥ll 3 Lle Gogumill spuxdl §

Aals

Clause Sixteen: Bribes and Kickbacks

¥geally gold i 2V L

16.1

It is unacceptable to directly or indirectly
offer, pay, solicit, or accept bribes or
kickbacks in any form. A bribe may be in the
form of a payment, an offer, or a promise of
anything of value (regardless of the amount).
Neither the Company, nor anyone
representing or acting for it shall bribe a
government official or private individual in

s o 283 of @ukas 8yl pe of Byilis Byguns oz
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oa8) Aagd 13 el ey of Usye of ale aads 55,11
Lltay gt ol o 28,400 e Jlamg (40S01 e Sl
calssl Bty maan psds of Lee BLlL Bypan
B e dgaamdl gl doe (e sLadll Gols 5,8 5f asS>

AT

S < ilpell dudledl dpgaanll &
10 (f“ﬂ.«;“ SAUDI GLOBAL PORT

Yeo e VEYR :g’_q.ua-e‘\;mgs%

TAMMAM - C.R.:2080074 104
D




order to retain business, obtain an improper
business advantage or for any other reason.
A “government official” is a governmental
employee of a government and includes
members of the royal family engaged in
commercial activities. Also included are

52 ool cabsslly 55T cu (¥ o Baglis 2 Jos
izl @ onlalall 3 8 Lay oSl @ Jany ciligne
lbLad Ogenylos udd! &SI dWslalt 51,875 (A sSad)

Aaladl 2ol bl alhgag iyl

officials of  public international
organizations.

162 Compliance with the anti-bribery and | aSLoll § slually gola,l axdlSe dabaily slUW ady Y11
corruption laws of the Kingdom of Saudi ; i ) e B 2l
Arabia and of other countries where the e el 6)’ _'Jj e ) ﬁj
Company: @ employs their | Slussa go dos S8y 35,401 Loy (V) (aS,adl
citizens/residents; and (ii) has business Lpd
relationships with organizations belonging
to these countries, is required.

16.3 Non-compliance with anti-bribery and | J} slually golin,l dxdle dalaily o0 poie oy ud Y217

corruption laws may result in disciplinary
action, dismissal, legal proceedings and
possibly imprisonment. Failure to act on
suspicions of bribery and corruption could
result in liability for both employees and our
Company.

Soles Lald) of Zensdl elp) of Awals cilelyn] 3las)
G BLasYl g5y w8y el Bugie ] (5055 Ly il
Jeemes ) dzadl sbually golaydl el goms (8 jpntll
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Clause Seventeen: Alcohol and Drugs

Qb..\."zlb J}::Q‘ AV sald

17.1 Any person under the influence of alcohol
or drugs is prohibited from entering
company premises, engaging in company
business or operating company equipment.
Any use of alcohol or drugs that causes or
contributes to unacceptable job performance

or unusual job behavior is prohibited.

Joso alyasell ol JomSll il coms paseis g e Jlamd V=YY
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Clause Eighteen: Personal Data Privacy

Anasedd! QULd! Ao guas VA 55U

18.1 The Company is committed to safeguarding
the confidentiality of personal information
in all its forms and has established policies
and practices to ensure that personal data is
managed properly and legally. Unauthorized

access, collection, use, disclosure, copying,

Flow b8l dalaill closhall &y 35,001 s VA
Sliylong lubess Leals (JIAT1 oo J4 gl clile
conlie Sy Agazdll GULA ae deladll Gagas
3l Loz of claslall s ) Jsaogll slamd LS igilag
oalsll of Llaad of Lgeud of Lge caa&dl of Lealaseiud

modification, or disposal of such g

information is strictly prohibited. L grme 2 Ak Lo
Clause Nineteen: Social Media Sl Jalsd! Jilag 14 55U
19.1 Social Media Guidelines for every | L. sl calage JSI sloan¥l Jualgall Jilug culslay] V=14

Employee to comply with Before posting
content online, employees should:
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19.1.1 Individuals must be aware that any peel gl duabe el il ptdlionm | -1
views expressed, even in a personal | 8 ‘dgasd im, S of o> e gl
capacity, may reflect upon the A AN Je g
Company.

19.1.2 Individuals must ensure that | > ¥ ol o0 sl et B
content does not include any | -Uilzidwlus ol &y Slaglan gl sty
confidential or commercially
sensitive information.

el 5 - . cas, sl 5 Jsls Jeadl ‘&MS H Y-\-

19.1.3 While it is permissible to mention Al gl S e =i
employment within the Company | o 483l oo gladdl S8 o oy
department,  individuals — must | ciiglas of of JlesHl sty Bl i
refrain from disclosing details of .

. dalhg 285 S % { o
business development plans or any | *~ gl sibJh ] 858
information that could indicate grevesl
such plans unless they are publicly
available.

o . . i loeiw! - it 1,85 (e T) S

19.1.4 Individuals must refrain from using o e P Sl e < R
or displaying the Company logo, | & dyl=dll Adlall of A4l jlais o,e
brand, or trademarks in a negative Al 8y Al cldlal
manner.

i : : 5 odll Soroell s sy 51,89 A=)

19.1.5 Individuals must avoid posting e gllg s e e
content that could be detrimental to | Je== dl g% ol A8l ewy yn
the Company’s reputation Or INCUr | L Adas of Aleiome S ¢lous Aozl
liability, whether potential or | . o : e Bl
actual, to the Company, its | Wlaa plhsbss o Splalial dul
management, employees, | Juall cleel @l o Leudlo ol Lo a
customers, partners, competitors, iy
or any other stakeholders. :

. | bhdd ity seime yad o, 8Yl -4

19.1.6 Individuals must post only content dl - A L8l o a
that is based on facts and ensure | Gilsn Ssr=ll lda of e W8Ty 35las)l
such content is in full compliance L Jyeal! ol puos pa likes
with all applicable laws.

19.17 Individuals must ensure that | <4 &= ¢ el "bﬁm“‘bf‘m‘ ey
content is not misleading, | o' G ol GEIASH ol Lge ol Losls o1 Mlas
deceptive, offensive, slanderous, Leals oo
defamatory, seditious, or obscene. )

bl T ol 0] atany of el goiats W1 e

19.1.8 Content must not impinge upon or | ° Gyl cnapagaliplan diem,  AV-IA

cause offense to another's race,

culture, ethics, morality, or
religion, whether illegal or
otherwise.

499_';}'\ O of LMl of @5 gl aslas

.dﬁj}iji ‘_,)9_,\5,5_:_’114 O iy

12

o e mar

; gl i) dpgaand 25,4
e )01 GLOBAL PORTS CO.
W= T Rimeamiaw

‘téanf\a\i :C:A.Uﬂ-ehl“
DAMMAM - C.R.:2050074190

/;\J




Clause Twenty: Responsibility EVAPTOMUIES B IY
20.1 Each Director, Executive officer or | calsge JS5 gisaii Jogene JSo oulmlls sne S jum Y.
Employee is responsible to know the S ; o e K <
: - 5 X Laiing cdlall culd x5lgllg dalas¥ 48 e Yos
relevant laws and regulations including this - 1 i iefﬂ% & ‘)L i
Code of Conduct and Ethics. i 4339 S lull uelgall Aigaa clid
In .all business situation; where  the | cllase Lo sis @l cJaally Ahaill cadloll ager &
{requlrements of the law or this Code appear e Sl gl b o il gl
incomplete or unclear, each Director, - o .
Executive officer or employee shall use | J&l Jbeel ilasll ol gduaidll Jogadl ol Ll
goo&i f'iudgmlentdand c?mmor}ll sense, and if | audl aule ¥l a5 131y alall oally pyaadl) Guums
needed, seek advice from the Company’s . - . .
2 layLadue of aS,adl 3,08 ¢ v
management, or legal counsel or Corporate X ’: el &le] vuﬁ & deaxu
Governance and compliance officer. ASadly p U LaSomedl Jg5me ol isslall
202 Al lDirectors, Execu(tiive ?ii;ﬁcers a}?d odssanlly Blo¥) pulzme sliael apaz o aBsh  Y-V.
Employees are expected to adhere to this | = % » e . o
2 g Ligasnag IS cdbgall oy, sl cnalaglly cpudassll
Code in both the letter and spirit. e Caeiais oxdbslls o
20.3 Non-Compliance of this Code may be | ausbolsie o) d aigdllode aaill poe @35y 08  T-Y

subject to disciplinary sanctions including
termination of employment.

Aael] g el e A 0B ] s

Clause Twenty-one: Amendments and Waivers

Sy bl (YN ol

21.1

The content of this Code shall be reviewed
as and when needed and any amendments to
this Code shall be made and approved by the
Board. If an amendment to or waiver of this
Code is made or granted, appropriate
disclosure will be made as required by
Applicable Laws, rules and regulations.

padl 230 LalSy LeasS &gl s G9ime Aazlys camy
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Appendix 1 (1) =it

Definitions and Abbreviations Oleelhal ly & lay il

The words and phrases below shall mean the
meanings given to each of them, except if the
context otherwise requires:

o b clgs S plel ammll Gilall sbisl cubyleatly eSOl apmiy
U5 sy el Bl gy

Applicable Law: The laws, regulations,
decrees, orders, rules and any other
instruments having the force of law in the
Kingdom of Saudi Arabia, as they may be
issued and in force from time to time.

olg¥ly mealylly clegdanlly dolasy) ylad] Aokas¥l
G0sslaN 898 L3 oM ol (e lajneg clsalls 2ualundl
Laslsl oSl e éJlﬁ cdgagaudl @)_a_” 4Lt

STl ey e Ladlasy

Board: The Company’s Board of Directors.

A8yl Byls] adzmo 1By1Y1 udoea

Bylaws: The Bylaws of the Company.

Al Gelal allasll: o Ll s Uasll

Chairperson:
Board.

The Chairperson of the

4S54l Byla] s ety tsdeell sy

Code: This Code of Conduct and Ethics.

AW &Ll uelgall sasgutl

Company: Saudi Global Ports Company.

lgll Ll Lall s gm il 3, 401 5S4

Corporate Governance: Rules to lead and
guide the Company that includes
mechanisms to regulate the various
relationships between the Board, Executive
Directors, Shareholders and Stakeholders,
by establishing rules and procedures to
facilitate the decision making process and
add transparency and credibility to it with
the objective of protecting the rights of
Shareholders and  Stakeholders and
achieving fairness, competitiveness and
transparency on the Exchange and the
business environment.

SoiED Lot A A0 Salial aicly sl 1] i
B palme o Aalesll claMall egasat bl e
elds cadball Giloaly ealudly cudsaialt clacdly
3Ll dee Juudd als wlelizly uelyd aing
s Lple adlaally Lslaadl s clagaly clylyall
Ulaalt 3ty mllall logols realunl] Bgam Agle

JleHi g Bgdt & Audlaadly Aeuslialiy

Day: Calendar day whether a business day
or not.

2 rai e AR Qlfi é‘j;u ‘@1_9.5.7 P92 ipe

Director: A member of the Board.

AS a5 o] dme guine 1Byl0Y) udima gune

Exchange:
(Tadawul).

The Saudi Stock Exchange

Adgaadl LI Gaudl 3 gl

Executive Director: a member of the Board
who is a full time member of the executive
management team of the Company and
participates in its daily activities.
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Executive Management or Senior
Executive: Any natural persons responsible
for managing the daily operations of the
Company, and proposing and executing
strategic decisions, such as the chief
executive officer and his/her delegates
(including the chief financial officer), and
the chief executive officers of any subsidiary
companies.

G (st gl: onduarill HUS T Bdeazalt 5109
gl sl 3Sall cles Byl lalSe oS
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Shareholders:
Company.

The shareholders of the

AS i) gealue sonealud!

Stakeholder: any person who has an interest
in the Company, including employees,
creditors, customers, suppliers and the
community.
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